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la  ay  past  aMlgaaaat  as  an  aray  hsalth  nurse,  I 
found  that  the  Aray  Medical  Servloe  (AHSDS)  personnel  were 
soaewhat  uninforaed  and  disinterested  in  ay  prograa.  As  a  re¬ 
sult,  I  spent  so  auoh  tiae  orienting  people  individually,  or 
in  saall  groups,  that  ay  servioes  were  not  fully  utilized. 

My  hypothesis  is  that  this  problea  oould  be  reaedled 
by  a  good  orientation  prograa.  This  orientation  should  be 
presented  to  all  AMSDS  personnel  shortly  after  their  arrival 
at  the  new  station.  By  use  of  suoh  an  orientation,  the  aray 
health  nurse's  servioes  oould  be  explained  at  this  tiae,  thus 
proaoting  a  better  understanding  of  her  prograa.  It  would 
also  stiaulate  interest  in  her  aotivities  and  lead  to  better 
utilisation  of  her  available  services. 

My  objectives  of  this  staff  study  are  as  follows!  to 
detsraine  if  suoh  an  orientation  is  being  oonduoted  for  the 
inooaing  AMIDS,  both  officer  and  enlisted  personnelt  if  suoh 
an  orientation  is  being  oonduoted,  who  oonduots  it;  the  fre¬ 
quency  and  scope  of  the  orientation!  and  if  there  is  a  need  for 
suoh  an  orientation. 

I  wish  to  bring  this  prograa  to  the  attention  of  the 
leaders  of  the  various  allied  hospital  disciplines,  fhese  peo¬ 
ple  oan  help  facilitate  the  needed  ooaaunioations  about  the 
prograai  this  will  eventually  lead  to  better  utilisation  of  the 
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anqr  htatlth  nurs*  and  her  eervloee.  By  nerely  reading  the 
queationnalre  (ixmez  A) •  they  will  be  better  informed  about 
her  program.  Although  they  may  have  no  recommendations  for 
an  orientation  program*  per  se*  it  should  give  them  food  for 
thought.  This,  in  itself,  may  provide  the  neoessary  opening 
for  the  army  health  nurae  to  function  in  her  fullest  oapaoity. 
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20  Hovenber  1961 

SUBJ30T;  Aa  ZnTtt8tlgatlon  of  Orion tation  to  Axny  Health  Nurs¬ 
ing*  for  all  Inooaing  AMSDS  Personnel  of  Claes  I  and  Class  II 
Installations  Where  an  Amy  Health  Nurse  is  Assigned. 

1.  PBOBXJM.  To  detemine  if  an  orientation  is  being  conducted 

for  the  inooaing  AMBPS,  both  officer  and  enlisted  person¬ 
nel}  if  such  an  orientation  is  being  oonduoted*  who  oon- 
duots  it}  the  frequency  and  scope  of  the  orientation;  and 
if  there  is  a  need  for  such  an  orientation. 

2.  ASSUNPIIONS. 

a.  The  amy  health  nurse's  program  is  not  fully  understood 

by  aany  AKBSS  personnel.^ 

b.  This  lack  of  understanding  is  the  result  of  a  breakdown 

in  ooaounioations  due  to; 

(1)  Physical  looation  of  the  aroy  health  nurse's  office. 

(2)  OrganiMtion.  "The  health  nurse  funotions  under 

the  direotion  of  the  post  surgeon  or  a  aedioal 
officer  dssipiatod  by  hia  who  will  nomally  be 
the  post  prsTsntiTS  aedioias  of floor. 


1.  Based  on  oorrsspoadsnos  with  Major  Nsrosdos  N.  Plsoher,  ABC* 
Ohisf  Angr  Health  lurso*  PrersatiTs  Nsdieias  BiTisiea*  Office 
of  The  Borisea  Oeasral*  Vashiagtoa*  B.O.*  sad  Major  Nary  Puhlig* 
AIO*  Any  Health  Burse  *  Vest  Peiat.  NaxTlaad}  iaterriew  with 
Major  Berethy  Baaeeurt*  AlO*  Amy  Healtii  Hurse*  Brooke  Amy 
Meaieal  Oeater.  fort  Boa  Heustea*  Texas}  sad  paragraph  ^0gt 
8«272f  SmU  aiS  Im  IliSLIll  iHXlii* 


2.  IN  8**278. 


Ayp  Arar  Health  Burses.  Bepartaeat  of  the 
70.1  cTsT  eemiMeat  matiag  Offies*  p.  11 
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(3)  Poor  ooordlaatloa  with  professional  and  allied 

servloos. 

(4)  Lack  of  Initiative  on  the  part  of  the  amy  health 

nurse . 

(5)  Personality  oonfllots  between  the  army  health 

nurse  and  the  leaders  of  allied  disciplines. 

(6)  Xdnltsd  orientation  of  iMShS  personnel  to  the 

aotlvltles  of  the  army  health  nurse. 

0.  The  army  health  nurse  would  function  much  better  In 

all  areas  If  the  scope  of  her  services  were  thoroughly 
understood  by  all  AK5DS, 

d.  A  thorough  orientation  to  the  services  of  the  army 

health  nurse  for  all  AMSns  would  help  her  realize  her 
oapabllltles. 

3.  PACTS  BSABIHa  OH  TH2  PROBLSK. 

a.  The  army  health  nurse  program  Is  new  to  the  army.  Hew 

dlsolpllnss  frequently  ezperienoe  dlffloultles  while 
gaining  status. 

b.  ** People  have  a  fear  of  the  unknown.*^ 

0.  The  army  health  nurse  would  funotlon  auoh  better  In  ail 
areas  if  the  soope  of  her  servloes  were  thoroughly 
understood  by  all  AIODS. 

d.  An  orieatmtion  of  this  typo  is  oonduoted  at  a  limited 
number  of  installations.  Soe  Annex  B.  Letter  from 
the  Chief  Amy  Health  Ittrse. 

3.  Stated  hr  Major  Ormoilla  Poole,  AlO.  (Bmman  Relations  An* 
aoz).  Class  B<»AP»14.  Xodioal  PiolA  Servieo  Sohool,  Brooke  Amy 
Nodisal  Omter,  fort  Sam  Houston,  Texas. 
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••  Xh«  8«rvio«8  of  th8  any  health  nurse  are  not  being 
fully  utilised  at  present. 

DISCUSSION. 

a.  Background  oaterlal  for  this  staff  study  was  gathered 

by  aaapling  of  opinion  by  Infornai  oorrespondenoe, 
intervleva,  and  other  referenoes.  See  dnnez  I. 
Bibliography. 

b.  A  total  of  90  questionnaires  (innez  A)  were  sent  to 

ohlef  nurses,  aray  health  nurses,  educational  co¬ 
ordinators.  chiefs  of  professional  services,  and 
training  offioers  at  both  Class  I  and  Class  II  in- 
stsllations. 

0,  Response  to  the  questionnaires  ranged  from  20  percent 
to  75  percent  from  the  various  disoiplines.  Of  the 
total  nuaber  of  59  respondents.  45  replies,  or  76.2 
percent,  are  considered  valid  and  14  replies,  or 
23.3  percent,  are  considered  invalid  (innez  0).  See 
Annez  D  for  a  disoussion  of  invalid  responses. 

d.  This  study  is  based  on  the  valid  replies  froa  20  aray 
health  nurses,  14  ohlef  nurses,  and  1i  eduoational 
ooordlnators.  The  valid  saapling  froa  the  ohiefs  of 
professional  serrloos  and  the  training  offioers  was 
too  saall  to  bo  used  in  the  study. 

0.  Baob  question  froa  the  quostionnairo  will  be  disoussed 
separately. 

(1)  Queetien  fi  Is  an  erlMtatioa  to  the  aray  health 

nurelai  pregraa  beiaig  oonduoted  for  the  follow 
ing  AMID8  porooanol  on  your  postt  (Annex  S) 
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(a)  Of  thd  30  valid  replies  by  the  ansy  health 

nurses,  only  1  stated  that  all  AM3D3  per¬ 
sonnel  are  oriented y  5  stated  that  soae 
AliQ  q embers  only  are  oriented;  and  4  stated 
that  no  orientation  is  oonduoted. 

(b)  Of  the  14  valid  replies  by  chief  nurses,  1 

has  no  orientation  program?  1  orients  no 
MO  members;  and  1  stated  that  all  incoming 
personnel  have  an  orientation. 

(o)  Of  the  11  valid  replies  by  eduoatlonal  co¬ 
ordinators,  1  has  no  orientation;  3  stated 
that  MG  members  only  are  oriented;  and  3 
stated  that  they  orient  all  ANQ  members 
only.  Ha.  aducational  coordinator  stat-^d 
that  aU  MSSP.  P^tWnnyX  ‘^^‘e  oriented. 

(2)  Question  2j  Ihls  question  is  in  several  parts 
(Annex  F>. 

(a)  If  you  h've  suoh  an  orientation,  who  oon- 

duote  itf  fiosponsos  to  this  queation  ware 
rooeived  from  over  75  poroent  of  the  re- 
■poadenta.  Over  50  peroent  of  the  orienta- 
tioao  are  ooaduoted  by  the  army  health  nurse. 

(b)  How  loag  io  tho  orioatatioat  Aaswora  varitd 

froa  15  aiautoa  to  oae-half  day.  The 
average  tiae  stated  by  all  three  groups  is 
30  aiautoa, 

(o)  How  oftoa  is  it  giveaT  Aaevers  variod  froa 
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“on  arrival**  to  yearly.  On  arrival  or 
initial  criantatlon  waa  the  most  frequant 
response  from  all  three  j^roups, 

(d)  Is  It  conduoted  by  verbal  orientation,  ob¬ 

servation  of  activitiee,  tour  through  the 
facilities?  rne  chief  nurses  stated  that 
orlentatton  is  conduoted  by  verbal  and 
tour  moat  of  the  time.  The  educational  co- 
orlinatoro  and  the  aray  health  nurses 
Btated  that  the  orientation  is  verbal  most 
of  the  time. 

(e)  If  the  orientation  is  verbal,  are  the  follow¬ 

ing  ana/  health  nurse  services  mentioned? 

J.  At  the  request  of  the  iootor,  the  army 
health  nurse  explains  medical  Instrue- 
tions  60  the  patient  and  his  family  on 
the  ward,  in  her  off ice,  or  In  the  home. 
Mentioned  Hot  mentioned 

The  najorlty  of  the  chief  nurses  and 

hhlf  of  the  oduoatlonal  coordinators  and 
•ray  health  nursos  answered  "yea"  to 
this  question. 

g  She  aray  health  nurse  assists  in  referring 
iadlTidual  family  aenbers  to  oonmunity 
agoneioo  at  the  request  of  the  dootor. 

Kentiened  _  Met  aentiened 

Appresiaately  half  of  all  the  nursee 
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nncKored  **5rGr:'’  to  this  question, 

^  The  army  health  nurse  teaohes  and  dera- 
onstratos  iseacures  for  prevention  and 
control  of  ooBi-.iiunlcahlc  disease. 
Mentioned  17ot  >>>eat,ioned 

Over  three-Xourtho  of  the  chief  nurses 
answered  "yes**  to  this  question. 

About  one-half  of  both  educational 
coordinators  and  array  health  nurses 
answered  "yen'*  to  this  question, 

A  one  iuipleiaents  sound  principles  of  pre¬ 
natal  care,  laatemal  liygione,  and  care 

t 

of  th3  newborn  by:  lectures  and  dem¬ 
onstration  method  in  the  classroom, 
and  by  home  vloltc, 

Mentioned  Hot  mentioned 

Over  half  of  the  chief  nurses  and 
army  iiealth  nurses  answered  "yes**  to 
this  question.  Almost  half  of  the 
educational  coordinators  answered  "yes** 
to  this  question, 

^  She  supervises  health  care  of  infant, 
preschool  child,  and  adult  through 
office,  and  home  visits, 

Mentioned  Not  Mentioned 

About  half  of  all  the  nurses  answered 

"yes**  to  this  question.  It  is  believed 
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Itec'oer  raapon.>8  woul:!  'jeen  r^aelvad 

fX'om  t'le  ar.xj  healtVi  nui'^er  If  not  so 
many  tliiiiijs  had  bi-^on  inoludeJ  in  this 
questloxx.  riiey  .'o  not  'Cl  hone 

vlaita, 

^  She  makes  folli-iwiip  visits  to  convalescent 
patients,  as  desi^piated  by  the  doctor. 
Mentioned  ITot  ueatio.aed 

This  question  ./a;:  anovered  "yes”  by 
about  hali  of  the  educational  coordina¬ 
tors  and  arroy  health  nurses,  A^jproxi- 
Mtttely  throe-fourt'n..  of  the-  chief  nurses 
arisvjered  ‘'yeo”  to  t/d  j  question. 

2,  Ihe  anay  health  nurse  isbiot.'^  the  aost 
surgeon  "Hith  liaison  activities  %,'lth 
local  health  authorltle;^. 

Mentioned  Not  mentioned 

This  questioii  wati  answered  "yes"  by  over 
half  of  the  chief  nurees  end  by  about 
one^fifth  of  the  educational  coordina¬ 
tors.  The  affirmative  reply  was  given 
by  less  than  one-third  of  the  army  health 
nurses.  Some  of  these  army  health  nurses 
who  gave  a  negative  reply  do  not  woUc 
under  the  pest  surgeon. 

(f)  It  is  believed  that  the  results  refleeted  by 
Question  2  are  partially  Invalid.  Althott|(h 
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it  apjsaj.*:’  that  tha  rservloe  :  of  the  army 
health  auroe  are  /.lent.lonea  half  of  the 
time,  there  ie  much  Y  .riatiori  iii  the  number 
of  AMj3DJ>  i)ereormel  'ho  are  re’-.ci:e'.i  in  each 
orientation.  In  oomparisou,  the  ohlef 
nurses  answered  in  the  affiraative  ag  often 
as  the  amny  health  nurses,  iince  it  has 
already  been  found  ti^iat  the  nrmy  health 
nurse  conducts  over  half  of  the  orientations, 
it  is  not  expected  for  the  c/iief  nurse,  with 
ner  ■aanj'-  responsibilities,  to  know  the  exact 
scope  of  an  orienti’.tion  oonducted  by  someone 
oXse.  In  their  remarks,  oevoral  chief  nurses 
mentioned  other  metlxode  of  orientation  glren 
by  the  army  health  nurse,  such  as  'Troop  In» 
formation  and  Education  progrfims,  Inserviee 
programs,  and  others.  It  ie  believed  that 
the  Chief  nureea  used  these  means  at  least 
part  of  the  tine  in  answering  wuestion  2, 
inother  factor  vhioh  refleots  the  validity 
of  the  findings  is  that  the  eduoational 
ooerdinatore,  who  returned  more  ooaplete 
questiozuairae  than  any  other  group,  left 
this  question  blank  so  often  idven  they 
stated  that  the  amy  health  nnrse  oonduots 
the  orientatien.  It  is  believed  that  the 
findings  rafleoted  by  the  arny  health  nurses 
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and  the  edaoational  ooordinators  are  Talld. 

(3)  Question  3t  If  you  do  net  have  such  an  orlenta* 

tlon  on  your  post,  do  you  think  there  is  a  need 
for  oaet  Tea  Ho  If  answer  is  yes,  what 

Should  be  inolttdedt 

(a)  All  answers  to  this  question  were  "yes”  with 

the  exesption  of  one  ohief  nurse  who  dots 
not  have  a  progras  and  does  not  feel  that 
she  needs  one.  Thirteen  respondents  who 
do  hare  an  orientation  stated  that  they 
ttiink  their  orientation  Is  inadequate.  Of 
these,  5  were  ohief  nurses,  5  army  health 
nurses,  and  3  eduoational  ooordinators. 

(b)  Of  these  affiraatiwe  answers,  no  speoifio 

suggestions  were  reosired  from  ohief  nurses. 
One  an^r  health  nurse  bslieres  that  a 
broohars  for  all  inooaing  personnel  is  suf- 
fioiont.  Only  one  eduoational  ooordinator 
aasworod  spooifloally,  Bor  suggostions  aro 
good,  thoy  aroi  introduoo  the  army  health 
nurse  to  the  staff}  tour  of  the  amy  health 
nurse's  of  ft  set  duties  of  the  amy  health 
nurse  oxplainodi  and  InfSm  staff  of  proper 
ohanaols  aoeossary  to  soouro  oorwieos  of  the 
amy  health  nurse, 

(4)  Question  4i  At  what  intorralo  should  it  bo  eon* 

dnstsd?  Ihors  uns  poor  response  to  this  question. 
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It  WB  not  aaeirorod  dirootly  by  any  of  tho  td- 
aoatlonal  coordinators.  Ono  ohiof  nursa  thinks 
it  shonld  bo  oonduotod  annually.  Tho  amy  hoalth 
nursos  Tariod  in  thoir  opinions  froo  "as  nooos* 
sary"  to  quarterly  or  annually.  It  is  beliorod 
that  those  answers  oannot  bo  oonsidorod  reliablo 
because  they  are  so  raguo. 

(5)  Question  5t  How  would  the  inooming  AMEDS  b& 

reaohedr  Tho  axsy  hoalth  nursos  think  that  the 
initial  orientation  is  aoro  loportant  than  the 
others,  ill  throe  groups  believs  that  insexvioo 
prograas.  Troop  Inforaation  and  Education  pro- 
graaa,  broohuros,  tho  fila  TE  8-3056  (Tho  Army 
Health  Hurse),  speoial  prograas,  dootors*  eon- 
ferenoes,  and  adninistrativo  meetings  are  ways 
of  reaohing  the  imps  personnel. 

(6)  Question  6s  groups  should  be  included  in  the 

orlentatienT  This  question  is  net  oleaxly  stated) 
response  was  poor*  Sene  of  those  who  hare  an 
orientation  pregraa  anewerod  and  sene  of  those 
ulw  do  not  hoTO  an  orientation  failed  to  answer. 
The  najority  of  those  answering  this  question 
think  that  all  iXlDS  personnel  or  iXIDS  plus 
oirilian  poroonadl  with  hospital  eontaot  should 
ho  inolndod.  (See  Annex  a) 

(7)  Question  7t  Vhat  ohotaolos  weald  arise  in  init¬ 

iating  onoh  an  orientationt 
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(a)  Raapoaaa  to  this  question  was  good.  Pour 
aroy  health  nursee  stated  that  no  ob- 
staole  Is  aatiolpated  If  broohures  or  the 
any  health  nurse  film  Is  used.  The  time 
eleaent  uas  most  frequently  mentioned  by 
all  three  groups  as  an  obstaole.  Other 
things  mentioned  veret  poor  liaison  be- 
tveen  the  axny  health  nurse  and  the  chief 
nurse {  lack  of  understanding  and  Interest 
In  the  program}  and  personality  oonfllots 
between  the  aarmy  health  nurse  and  the  hos¬ 
pital  staff.  (See  Aimex  H) 

X  Several  ohlef  nurses  and  educational  co¬ 
ordinators  made  favorable  oooaents  and 
showed  oonoem  about  the  obstaole s  to 
the  amor  health  nurse  program.  They 
frequently  mentioned  current  oontrlbu- 
tions  of  the  army  health  nurse  to  suoh 
pregrmms  as  Inserviee  or  Troop  Infoma- 
tion  and  Bdueation* 

g  Th»  four  edueational  coordinators  who  made 
remaikOy  stated  that  they  felt  the  army 
health  nurse  has  a  very  important  part 
in  patient  and  family  oars.  They  stated 
that  they  eould  and  should  do  more  to 
help  her  spread  her  gospel. 
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2  T«o  ohlttf  nurses  went  Into  detail,  prais¬ 
ing  the  anay  health  nurse  and  her  pro- 
gran  at  their  installations.  Others 
also  aaAe  favorable  oomaents. 

Of  the  two  ohief  nurses  who  have  ul  orien¬ 
tation,  one  stated  that  although  there 
is  a  personalitj  ooxifliot  between  her 
and  the  army  health  nurse,  this  is  un¬ 
usual.  She  stated  that  she  feels  the 
anay  health  nurse  is  a  vital  member  of 
the  aedioal  family.  The  other  chief 
nurse  who  has  no  orientation  program 
indicated  definite  negative  feelings 
toward  army  health  nurses  in  general. 

It  is  felt  these  remarks  are  the  only 
oonents  whioh  are  not  presented  ob- 
jeotlvely*  Zhree  other  ohief  nurses 
gave  oonstruotive  oritloisas  of  the 
program. 

(b)  Vrom  the  above  oomaents,  there  is  an  Indioa- 
tioa  that  the  army  health  nurse  has  more 
support  from  those  other  two  dlsoiplines 
than  she  thinks  she  has. 

It  is  bollovod  that  bettor  response  to  questions  4,  5, 
6,  and  7  uouXd  have  been  obtained,  had  these  ques¬ 
tions  net  foUovod  Quostimi  3*  uhioh  was  dirooted 
to  poop&o  who  do  not  hofo  sa  orientation.  Many  of 


th«  rtspondentB  iiho  (Ja.  hav«  an  orl«ntatlon  left 
these  questions  blank. 

3«  0QH0I.USI0HS. 

a.  Vex7  fev  installations  have  a  formal  orientation  for 

Six  iMSDS  personnel. 

b.  Some  installations  have  no  formal  orientation. 

0*  Small  groups  of  AMZDS  personnel  are  reached  frequently 
M  an  izLformal  orientation  at  most  Installations. 

d.  AMETS  officer  personnel  are  reached  much  more  often 

than  enlisted  personnel. 

e.  IHO  members  ai*e  reached  more  often  by  suoh  an  orienta¬ 

tion  than  any  other  group. 

f.  There  is  a  need  for  orientation  of  all  AMEDS  personnel 

to  the  army  health  nurse  program. 
g«  Oror  half  of  the  orientations  are  presented  verbally 
by  the  army  health  nurse. 

h.  The  average  length  of  the  orientation  is  approximately 

30  minutes. 

i.  The  frequeaoy  and  the  eoope  of  the  orientation  has  not 

be«i  Aetenined. 

A  breehnre  or  brochure  and  the  film.  TI  8-8056  (The 
Any  Health  lurse).  used  in  eombinatien.  for  either 
Inrge  or  small  groups  mould  be  a  good  method  of 
reaehing  all  amxds  personnel. 

k.  Although  thoro  are  many  obstaolea.  the  greatest  number 
of  those  to  a  formal  oriontation  aro  the  time  factor 
and  ohortago  of  poroonnol. 
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X.  Only  part  of  the  survey  produced  valid  results, 

m.  If  the  questionnaire  were  rephrased.  It  would  piroduoe 

reliable  results, 

n.  She  survey  was  too  small  to  be  generalizeable, 

6.  BSOOMMESDAIIOHS. 

a,  That  axay  health  nursing  brochures  be  given  to  all 

inooning  AHEDS  personnel  upon  arrival  at  the  instal¬ 
lations, 

b,  !ni£t  a  fonaal  orientation  prograa  bo  presented  to  the 

arriving  AMEDS  personnel.  If  practical. 

o.  That  the  film  T?  3-305^  be  used  effoctively  as  part  of 

the  orientation,  preferably  In  combination  with  a 
verbal  orientation  by  the  array  health  nurse, 

d.  That  the  array  health  nurse  present  programs  for  small 

groups  of  AHSDS  personnel  frequently* 

e.  That  the  array  health  nurse  enlist  the  aid  of  the  ed¬ 

ucational  coordinator  in  order  to  reach  as  many 
groups  as  possible, 

f •  That  the  auroy  health  nurse  sake  an  endeavor  to  estab¬ 
lish  and  aaintain  a  good  wozking  relationship  with 
Bursiag  servioe  and  all  other  allied  dlsoiplines, 

WAIOT  B,  LOWS 
OapUin,  ABC 

AnilXBSt  A^^estionnalre  With  Letter  of  Transaittal 

B<»»Lettor  from  the  Chief  Amy  Health  Burse 

0*«,QaestionBaires  Sent,  Responses,  end  Yalidity  of 
Bopliee 
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illBX  A  to  Staff  Studj  (Aa  laTOStlgatlon  of  Orlontation  to  Anqr 
Boalth  Huralngt  for  all  Aiooalng  AMBDS  Porsonnol  of  Glass  I 
and  Glass  II  Installations  Vhars  an  Army  Hsalth  Nurse  Is  As- 
8lgaed)t  20  November  1961 


KTSS,  BANG,  8-A-F14 
Box  545, 

Ft.  Sam  Houstont  lex. 
13  September,  1961 


Attention} 


Dear 


I  am  a  student  in  the  3*A*F14  olass  at  Medical  Field  Serv- 
ioe  Sohool,  Brooke  Amy  Medioal  Center.  I'm  doing  a  staff  study 
on  an  orientation  to  the  army  health  nurse  program,  for  incoming 
offioere  and  BK*s,  on  arrival  at  a  nev  assignment. 

I  am  vezy  interested  in  this  subject,  beoause  I  feel  that 
many  times,  the  servioes  of  the  army  health  nurse  are  not  util- 
ised  to  the  best  advantage.  Some  people  may  not  ysalise  that 
she  is  available,  and  others  may  not  understand  what  she  has  to 
offer  in  her  program. 

I  feel  that,  if  all  personnel  reporting  to  the  hospital  had 
such  an  orientation  on  arrival,  the  servioes  of  the  army  health 
nurse  would  be  utilized  to  better  advantage. 

Will  you  pleaee  answer  the  following  auestionnaire,  and 
mail  it  baok  to  me  la  the  self  addressed,  stamped  envelope  at 
your  earliest  ooavenieneet  It  will  be  of  great  aesistanoe  to  me 
in  my  study.  If  you  will  return  it  before  20  October,  1961,  I 
will  appreciate  it. 

Zf  you  wish  to  make  any  oomments  on  the  baok  of  the  ques* 
tioaaaire,  feel  free  to  do  so.  No  signature  is  required. 

fhaak  you  vezy  mueh  for  your  oo<^peration. 

Siaeerely  yours. 


2  Znol 


laaoy  1.  Lowe, 
Oapt.  410 
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Questionnaire 


1  Is  an  orientation  to  the  army  health  nursing  program  being  con¬ 
ducted  for  the  following  incoming  AMEDS  personnel  on  your  post?  Check  one: 


all 

MC*s 

some 

none 

AMSC's 

all  some 

none 

use's 

Etl's 

A’TC's 

EW's 

2  If  you  do  have 

such  an  orientation. 

who  conducts  it? 

How  long  is  the  orientation?  How  often  is  it  given? 


Is  it  conducted  verbal  orientatio«n.  observation  of  activities . tour 
through  the  facilities?" TPloase  circle  the  method  used). 

If  the  orientation  is  verbal,  are  the  following  arngr  health  nurse 
services  mentioned? 

At  the  request  of  the  doctor,  the  army  health  nurse  explains  medi¬ 
cal  instructions  to  the  patient  and  his  family  on  the  ward,  in  her 
office,  or  in  the  home.  Mentioned.  Not  mentioned . 

Die  army  health  nurse  assists  in  referring  individual  family  mem¬ 
bers  to  community  agencies  at  the  request  of  the  doctor.  Mentioned,; _ 

Not  Mentioned. 

Die  army  health  nurse  teachos  and  demonstrates  measures  for  pre¬ 
vention  and  control  of  communicable  disease.  Mentioned  Not  mentioned. 

She  implements  sound  principles  of  pre-natal  care,  maternal 
hygoino,  and  care  of  the  newborn  by:  lectures  and  demonstration 
method  in  the  classroom,  and  by  home  visits.  Mentioned _  Not  Mentioned _ 

She  supervises  health  care  of  infant,  preschool  child,  and  adult 
through  office  ,  and  home  visits.  Mentioned.  Not  mentioned . 

She  makes  follow  up  visits  to  convalescent  patients,  as  desig¬ 
nated  by  tho  doctor.  Mentioned  Not  Mentioned 

Die  army  health  nurse  assists  the  post  surgeon  with  liaison 
activities  with  local  health  author! tits.  Mentioned  Not  Mentioned. 

3  If  you  do  not  have  such  an  orientation  on  your  post,  do  you  think 
there  is  a  need  for  one?  Yes  No  If  ansijcr  is  yes,  what  should 
be  included?  (Please  elaborate  on  back  of  questionnaire), 

4  At  what  intervals  should  it  be  conducted? 

5  How  would  tho  incoming  AMEDS  bo  reached?  (Please  elaborate  on  back), 

6  What  groups  should  be  included  in  the  orientation? 

7  What  obstacles  would  arise  in  initiating  such  an  orientation? 

(Please  elaborate  on  back), 

8  What  is  your  present  position? 


imrSX  B  to  staff  study  (Aa  InTOStlgation  of  Orlontation  to  iray 
Haalth  Buraingf  for  all  Xnooslng  AKZBS  Feraonnel  of  Glass  I 
aad  Glass  II  Installations  Hhsrs  an  Army  Health  Nurse  Is  As¬ 
signed),  20  NoTenber  1961 


OOFI  Of  LlfZIB  fBOM  ZHB  OHIXf  A&KT  HEALTH  NXJBSE 

mDPS-fR  22  August  1961 

Oaptaia  laa<qr  B«  Lome,  AlO 
UPSS,  Goursa  8AP14 
Brooke  Amy  Kodioal  Oeater 
fort  San  Houston,  Texas 

Boar  Oaptaia  Lovet 

It  is  good  to  hoar  that  you  are  oonsidering  doing  a  study 
oa  "Orientation  of  AXIDS  Porsonael  to  Health  Nursing.”  This 
area  needs  some  attention. 

The  scope  of  the  orientation  I  had  referenoe  to  was  part- 
ioularly  the  officer  AMBDS  porsonnelt  doctors,  nurses,  dentists, 
social  vezkors,  psychologists,  adainistratire  officers,  detaoh- 
oont  ooaaaadsrs,  etc.  The  probloa  is  that  an  orieatation  of 
this  typo  is  condaotod  at  a  liaitod  auaber  of  installations. 

The  result  is  that  aa  offioor  aay  bo  assigned  for  seweral  aonths 
before  ho  or  she  is  amaro  of  the  health  nursing  serrioe  aad  oon- 
soquoatly  has  not  utilised  the  soirioo.  My  opinion  is  that  a 
good  orientation  mould  acquaint  the  nsmly  assigned  offioor  of 
those  soxTisos  shortly  after  arrimal  so  the  result  mould  bo 
early  utilisation  of  this  sormioo  for  faailies  or  indiTiduals 
mho  are  in  nood  of  follom>-up.  The  probloa  is  horn  to  approach 
such  aa  orimtatioa. 

I  mould  suggest  that  you  oontaot  a  raadoa  saaple  of  health 
nurses,  ahiof  anrsoo,  oduoatioaal  oo«ordiaators,  training  of- 
fioors  and  ohiofo  of  prsfossinnai  sorrioss  mho  mould  be  respon¬ 
sible  for  orientation  of  aodioal  of floors,  it  night  bo  admis- 
ablo  to  also  oontaot  the  aodioal  offioor  rospoasiblo  for  intern 
aad  rooidoaoy  training  at  hospitals  mhore  suoh  prograno  are 
oenduotod.  This  may  you  mould  got  opinions  froa  the  marious 
disoiplinos  roprosoatod  in  the  MIDB  and  froa  indiTiduals  mho 
aro  ooaoomod  mith  orientation  progroas, 

I  an  inclosing  a  list  of  ohiof  nurses  and  health  nurses, 

Sinoo  it  is  not  foaoiblo  to  obtain  in  all  iastaaoos  the  naaoo 
of  tmiaing  of  floors,  oduoational  oo-ordiaators,  ohiof s  of  pro- 
foooional  oorrioos,  oto,,  X  snggost  you  oonsidor  ooa^etiag 
thM  Igr  adifOioing  your  qoootiennairo  to  the  US  Amy  lesoital, 

Afllt  Ohiof,  fiofosoioaal  Sorrloo,  AlO  Bdueation  Oo-ordinator,oto, 
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I  b«Xl«Tt  you  will  r«o«iT«  a  oora  tathuslastlo  r« spouse  in  this 
va/  than  by  asking  the  health  auree  to  distribute  the  quest lon- 
aalrss. 

fhese  are  the  reooasnidations  l  have  to  make  regarding  the 
quest! ansi 


1.  Add  *if  not  spsolfy  uhat  AMSBS  personnel  reoelre 
trou  suoh  an  orientation.*  Ask  respondent  to  olrole  uhioh 
grsnps  do  rsesiTS  it|  iKO»  MO.  MSO,  BK. 

2.  liiatoad  of  "elaborate*  state  "Specify  vhether  It 
oonsists  of  Tsrbal  orientation,  obserration  of  aotlvities.  tour 
thxough  faoilities.  or  other  nsthods." 

3.  Inolude  "What  groups  ao  you  think  should  be  in<- 
eluded  in  the  orientationf" 

Bo  oeamonts  on  4  •  3. 

I  would  suggest  adding  a  question  regarding  the  l::ngth  of 
suoh  an  orientation. 

Xo  mj  knowledge  there  are  few  orientation  prograns  at 
present  tMt  inolude  health  nursing.  Tou  might  oontaot  Major 
Meyer  at  Vert  Knox  and  Oaptain  Ranoourt  at  BAmo.  They  should 
be  able  to  giro  you  soae  information.  Major  Cain  in  the  Depart¬ 
ment  of  PrsTsntiTS  Nsdioine  at  Nf88  would  also  be  a  good  resouroe 
person  as  she  is  going  to  dioouss  this  snbjeot  at  our  short 
oourse  in  October  t9<ST. 

When  you  haws  designed  your  questionnaire.  I  will  be  happy 
to  rsTisw  it  again.  Bsworor.  I  will  bo  on  leawo  until  1  Sep¬ 
tember.  so  psrteps  that  will  be  too  late.  If  it  is  in  the  of- 
fies  when  I  return  on  2  Sspteabor.  Z  will  giro  it  iamedlate  at¬ 
tention. 

Best  of  luA  tc  you  in  this  endeawor.  It  will  be  a  waiv¬ 
able  eentrlbutien  to  the  health  nursing  serwioe.  But  I  io 
belisTs  you  should  eentaot  persennsl  other  than  health  and  ohief 

nurses  as  I  suggested. 

Let  me  hear  fren  yon  if  I  oan  bo  of  further  asoistanoe. 

Best  wishes. 

Sineeroly  yours. 


2  Ihel  MBBOBDBB  N.  nBOlB 

as  Raior.  AVO 

Treremtiwe  Nsdioine  Siwisien 
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AIVIX  J  to  Staff  Study  (in  lavestlgatlor  of  Orientation  to  iray 
Haalth  Horsing,  for  all  Ineomltig  AIIEDS  Personnel  of  Claao  I 
and  Glass  II  Installations  Where  an  Amy  Health  Nurse  Is  Is- 
sigasd),  20  Hovsnher  1961 

omsTicnrAiBXs  smt,  rbskxsss,  ahb  tilioitt  of  rsplies 

fhs  nuaber  of  questionnaires  sent  and  the  number  of  replies 

ars  as  fcUovst 


DISTAL 

U12S& _ 

mAfflAT 

miYIBGALS 

A.V  A 

AiJ 

TonT] 

KSI 

Rsplied 

Sent  , 

Spiled 

m^Em 

HIH 

mm 

,  5.. 

21 

mm 

lonoatiMsi  00- 

owAtiiatiiw _ 

mm 

6 

5 

16 

mm 

^rrrm^t'^ifTrrrjtcSjm 

m . _ 

& 

— i — 

i 

i 

mm 

3 

HSI 

2 

fm 

rt  i:  t  rm 

— f— 

■■um 

- f - 

mmmm\ 

_ IftXAtf 

WSM 

_ ^ 

-  is>- 

ill 

n 

installations  had  two  health  nursse,  Tne  answers  to 
thsss  qiisstionnairss  vsrs  oonbinsd  for  saoh  Installation. 

*«QttSstlonaairss  vsrs  not  ussd  in  ths  study. 

**«QHsstisnaairss  vsrs  not  ussd  in  ths  study. 

fhs  rsiliss  frsa  saoh  group  qusstisnsd  ars  ms  follows  t 


TOTAL  B18F0IBB 
BAOH  OlOOT  (%) 


•  I 


Of 


isr 


TTTl  OBOUP 


ilMSX  D  to  Staff  Study  (An  Investigation  of  Orientation  to  Army 
Haalth  Hursing,  for  all  Inoomlng  AMEDS  Personnel  of  Class  I 
and  Olaes  II  Installations  Where  an  Array  Health  Murse  is  As¬ 
signed),  20  Kovember  Y96I 

sisonsaioi  of  ivyalis  qitsstiohkairss 

Of  the  Invalid  questionnaires,  two  were  completed  by 
soaeone  other  than  the  ohief  niirse  or  her  assistant. 

One  questionnaire  from  both  an  array  health  nurse  and  an 
eduoatlonal  coordinator  was  disqualified  because  the  array 
health  nurse  at  that  installation  is  not  functioning  in  that 
oapaolty* 

Of  the  five  quastionnalras  returned  by  the  chiefs  of 
professional  servloe,  only  two  were  filled  out  by  the  chief  or 
his  assistant.  They  were  completed  by  either  the  array  health 
nurse  or  the  eduoatlonal  coordinator,  with  the  concurrence  of 
the  chief. 

Of  the  two  questionnaires  returned  by  the  training  of- 
fiotrs,  only  one  was  filled  out  by  the  training  officer  him- 
salf  • 

the  psrosat  of  valid  replies  from  the  training  officers 
sad  the  ohiofs  of  profossional  aorvioo  oonstitute  only  a  small 
porooatagoi  thoroforo*  thoso  quoatioiinairos  wtro  not  used  in 
tho  study. 
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iHirSX  B  to  staff  Study  (An  Investlcation  of  Orientation  to  Arny 
Health  Hurslng,  for  r-ll  Incoalng  AJTEDS  Personnel  of  Claor.  l 
and  Class  II  Installations  Where  an  Aray  Health  Nurse  Is  As¬ 
signed},  20  November  19^1 


QHBSnOH  HUMBSR  1 

Is  an  orientation  to  the  army  health  nursing  program 
being  oonduoted  for  the  following  inooming  AMXDS  personnel  on 
your  post? 


AT.T. 

£ 

[QIO _ . 

HJjf 

iffimiii 

■H 

SHI 

il 

iill 

111 

m 

yy 

it! 

IHI 

lii 

Hill 

na 

m 

KO 

4 

2 

2 

2 

3 

6 

1 

2 

5 

B 

1 

■ 

m 

2 

1 

2 

3 

3 

2 

2 

6 

5 

B 

B 

11 

am 

Hi 

ll 

B 

10 

2 

2 

5 

1 

2 

5 

B 

B 

ANSO 

B 

B 

1 

3 

B 

2 

2 

B 

10 

5 

B 

3 

Bf 

3 

1 

1 

3 

2 

1 

2 

fl 

5na 

1 

12 

BV 

3 

1 

2 

6 

2 

1 

2 

fcl 

1 

9 

1  equals  ehisf  nurse 

2  equals  sduoational  ooordinator 

3  equals  any  health  nurse 
na  equals  not  applioable 

Ssepensse  from 

Ohisf  nurse  based  on  14  queetionnaires 
Muoational  oeordinator  based  on  11  questionnaires 
Any  health  nnres  based  on  20  questionnaires 
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ilTNSX  F  to  Staff  Study  (An  Investigation  of  Orientation  to  Amy 
Health  Hurslngf  for  all  Incoming  AITED3  Personnel  of  Class  I 
and  Olaes  II  Installations  Where  an  Army  Health  Nurse  Is  As¬ 
signed),  20  November  19^1 


QUB3XI0K  HUKBSB  2 

Zf  you  hare  suoh  an  orientation,  who  conducts  it? 


RSSF0H3BS  FROMt 

Ohief  nurse 

2 

2 

9 

Bduoatlonai  coordi¬ 
nator 

2 

1 

6 

aBn 

t: 

2 

10 

Is  it  oonduoted  by  Tirbal  orientation.  flLbBtgfUlfltt  aX 

fgttUtttit  iaits.  HMwyifc  llyi  llisuiuiftf 


BOW  OBZHTXDT 

_ A»g™«P  WTt _ 

l^yjyggjj 

»52a2Biiil 

ferbal 

3 

— 

4 

8 

Ferbal  and  tour 

4 

2 

2 

Ferbal  end  obeerration 

I 

1 

3 

ferbal,  toiir»  and  oban 

2 

2 

1 

Star 

0 

0 

2 

|to  aneMT 

3 

2 

4 
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At  the  request  of  the  doctor,  the  army  health  nurse 
explains  medioal  Instructions  to  the  patient  and  his  family 
on  the  ward.  In  her  office,  or  In  the  home. 


Mentioned 

Not  oantloned 

Not  answered 

Ohlef  nuree 

9 

2 

3 

Bduoatlonal  ooordl- 
nator 

6 

2 

3 

iruy  health  nurse 

10 

4 

6 

The  anqr  health  nurse  aaelets  In  referring  individual 
Xanlly  aanhers  to  oosaunity  agenoles  at  the  request  of  the 
dootor. 


Mentioned 

Hot  mentioned 

Hot  answered 

Ohief  nurse 

6 

4 

4 

TCUoational  eoordi* 
nator 

5 

2 

4 

tray  health  nurse 

12 

2 

6 

24 


Thi  army  health  nurse  ieachei^  and  demon.-itrates  measures 


for  prevention  and  conti'ol  of  ooramunlcablo  dl'^ease. 


Mentioned 

Mot  mentioned 

Mot  answered 

Ohief  nurse 

10 

2 

2 

Bdttoatienal  ooordi*- 
nator 

5 

2 

4 

irmy  health  nurse 

ID 

4 

She  Inpleaents  sound  prinolplea  of  prenatal  oare, 
■atemal  hyglene«  and  oare  of  the  newborn  byt  lectures  and 
demonstration  method  in  the  olassroom,  and  by  home  visits. 


Nsntlonsd 

Mot  nsntlonsd 

Mot  answsrsd 

Ohief  nurse 

9 

2 

3 

Bduoatlonal  ooordi- 
nator 

6 

1 

4 

Army  hoalth  nmrss 

12 

1 

7 
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She  Bupervlc-GG  health  care  of  lafant,  arcrjchool  ehllfl. 


tad  adult  through  offlco,  and  hone  rloits. 


''entioned 

Hot  mentioned 

?fot  answered 

Shief  nurse 

6 

3 

5 

Muoational  coordi¬ 
nator 

6 

5 

0 

iny  health  nurse 

12 

1 

7 

She  makes  followup  visits  to  oonvalesoent  patients, 
as  designated  by  the  dootor* 


Mentioned 

lot  mentioned 

Mot  answered! 

Clhief  nurse 

10 

o 

2 

Bduoational  ooordi- 
nator 

5 

2 

4 

krmj  health  nurse 

10 

5 

5 

The  anqr  health  nnrse  assiets  the  post  surgeon  with 
lialeea  aotiwitieo  with  local  health  authorities. 


Mentioned 

let  meatiened 

CSSESBSS 

Dhlef  auree 

9 

2 

3 

Naeatieaal  oeordi- 
aater 

2 

4 

5 

Ingr  health  auree 

6 

6 

8 

2€ 


iSHSZ  G  to  Staff  Study  (An  Inrost deration  of  Orientation  to  Armj 
Health  Nursing,  for  ai.1  Inconlng  AM1TO3  Personnel  of  Olaes  I 
aad  01as3  II  Inatallatlono  Where  an  Amy  Health  Hurse  la  Aa- 
signed),  20  Novaaber  1961 


QUBSIIOR  WnMBBH  6 

What  cv»np*  should  bs  laoludsd  in  the  orientation? 


BSSPOBSE  PRO] 

_  _  j 

IBOuFS  TO  BS  OBISbTSD 

All  AKEBS-^omcer 

sad  enlisted  person¬ 
nel 

1 

All  officer  AKEBS 

1 

1 

All  AKEDS  and  ClTlllan 
personnel  with  pa¬ 
tient  ooBtaot 

o 

1 

All  AHC 

1 
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AKVEZ  H  to  Staff  Study  (In  Invertlv;: ti.on  of  Grlexatation  to  Aray 
Health  Nurclriir,  for  all  Inaonlnis  A^r^BS  ?fir;;onaal  of  Class  I 
and  Class  II  Installations  inhere  an  'r’-y  riealth  Curse  Is  As¬ 
signed);  20  Hoiranber  19^1 


QUESTION  NUMBER  T 

What  obstacles  Kould  arise  In  initiating  suoh  an  orien¬ 


tation? 


OBSTAOLEC 

- . -  RBSPONSB  PROM: 

Array  health 
nurse 

Poor  ealesaanship  on 
part  of  army  health 
nurse 

1 

1 

Poor  liaison  and  ooordi- 
natlon  between  nursing 
service  and  aray  health 
nurse 

) 

2 

1 

2 

Poor  support  of  aray 
health  nurse  by  ohief 
nurse  and  other  ohiefs 
of  eervloe 

1 

2 

Oomltaents  of  aray 

1 

Porsonallty  oonfliots  be¬ 
tween  aray  health  nurse 
anf  et^f 

1 

Besentaent  end  lack  of 

unAerstaadlns  of  a  new 

1 

1 

LnOh  of  tine _ 

2 

1 

A 

AMWUia<  INBDS  for 

1 

RiMtiMee^of  aray  health 

1 

1 

2 
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iHHEX  I  to  Staff  Study  (An  Investigation  of  Orientation  to  Army 
Health  Hurslng,  for  all  Incoming  AMEDS  Personnel  of  Olass  I 
and  Glass  II  Installations  Where  an  Army  Health  Nurse  Is  As¬ 
signed),  20  November  19^1 

BIBLIOOBAPHT 


Books 

Broun.  Aay  Frances,  Reaaaroh  ^  Nursing.  Philadelphia:  W.  B. 
Saunders  Oo.,  19587  uh.  Tl,  pp.  215-46, 

Chapter  1 1 ,  Questionnaire  Study  of  the  Teaching  of  Medical 
Nursing. 

Excsllent  background  material  for  process  of  preparing 
questionnaire,  and  analysing  data.  Good  examples  of  tables, 
preparation  of  statistics. 

Beidgerken,  Loretta  £.,  The  Improvement  af  Nursing  Through 
aearoh.  Washington  1 7 ,^C Ihe  flaliioTic  Bnlver sOiy  o? 
losHoa  Press,  1959*  Fp.  42-57. 

"Interpreting  Bata  Meaningfully"  by  Eugene  Levine. 

There  is  no  easy  method  for  interpreting  data.  The  nature 
of  statistioal  data  disonssed.  Guide  questions  related  to 
data  in  general  disoussedt  What  is  data  to  be  used  for, 
variables,  sanple  of  what  group?  Are  bases  of  oomparison 
sound?  Oause  and  relationship,  misleading  statements  dis- 
oussed.  Understandable  for  a  beginner. 


.ttt  iai 


Refers  to  AB  40-551. 


AB  40-551 1  MsdAnsl  Ssrvioe— Amy  Maslth  wugsinft  Progrsn.  Be- 
partnsnt  or«eMivr»»1»i5gi»nn!57l>To7i  u.s.  oovenuient 
frlnting  Offies.  November  1,  i960. 

Frsgran  refers  to  TM  8-272*  Gives  gensral  infomation 
about  progrsa*  / 

of  tho  j 

ng  Of f loo •  I 


TK  8-272 


November 


72,  Maagnl  far  Arnv  Health  Mur sea. 

t  wasHingto5  257"ro7f  w7s.  oovor 

nber,  1959. 


_  Bepartasnt 

ivomaont  Print 
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KaolL  contains  dotailsd  infornation  about  the  aray  health 
nun's  program.  Par,  10a,  ** Organisation,"  explains  line 
ohssls.  Par.  12,  "Petemining  Health  Pursing  Heeds  ot 
thMstallation,"  was  used  as  background  material. 


Piekroeor,  Louella,  Lt.  Oolonel,  iHO,  Chief  Nurse,  Ft.  MoPherson 
USAH,oorgla, 

Lt.olonel  Piekroeger  was  ay  ohief  nurse.  In  an  inforaal 
letir,  she  suggested  interviews  if  praotioal,  along  with 
thstnestionnalres . 

FisoherMeroedes  H.,  Major,  iNO,  Chief  Army  Health  Nurse,  Pre- 
Tsnti  Medioine  Pivision,  Office  of  The  Surgeon  General, 
Vashl^ton,  P.O. 

Ma^  Flsoher  suggested  this  subject  for  a  staff  study. 

Shecave  ne  invaluable  help  by  reviewing  my  questionnaire 
and;iving  me  suggested  changes.  Copy  of  her  letter  is 
oondned  in  an  annex. 


inlfjndLm 

Puhligftary,  Major,  ANO,  Army  Health  Nurse,  Vest  Point,  N.T. 
Interiowed  2A  August  1961. 

Majp  Ptthlig  was  a  student  at  Medioal  Field  Service  School, 
attiding  another  course ,  She  gave  me  stme  suggestions 
abol  pertinent  questions  to  be  used  in  the  questionnaire. 

Ranoouz;  Porothy,  Major,  AHO,  Aray  Health  Nurse,  Brooke  Army 
Mediol  Center,  Ft.  Sam  Houston,  Texas,  interviewed 
22  Au|st  1961. 

Majr  Hanoourt  stated  that  she  thought  that  there  was  an 
urgit  need  to  reach  all  AMIPS  personnel  in  soae  fashion. 
Shslid  not  know  if  a  foraal  orientation  would  be  the  ans- 
wsrkt  aost  posts.  She  stated  that  it  was  impossible  for 
herfce  rsaoh  evorjono. 


zuu 

TI  8«80^,  "The  Army  Health  Nurse." 
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